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Figure 10: Change in demand for core work-related skills, 2015-2020, all industries
Share of jobs requiring skills bundle as part of their core skill set, %

Scale of skills Current
demand in 2020
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Source: Future of Jobs Survey, World Economic Forum.
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HUMAN CLOUD PLATFORM
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Employers are starting to see the human cloud as a new way to get work done. White-collar jobs are choppe
d into hundreds of discrete projects or tasks, then scattered into a virtual “cloud” of willing workers who cou
Id be anywhere in the world, so long as they have an internet connection.
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Figure 6: Net employment outlook by job family, 2015-2020

Employees (thousands, all focus countries)
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